FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA) ®
Effective Wednesday, April 1, 2020 — December 31, 2020 @

I. Emergency Paid Sick Leave (EPSL) is to care for their own or someone else’s coronavirus-related issues.
II. Expanded Family Medical Leave (EFMLA) leave is paid leave that will be provided when parents can’t work because
their children’s school or child care services are closed due to the pandemic. The child must be younger than 18.
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