
FAMILIES FIRST CORONAVIRUS RESPONSE ACT (FFCRA) ⁽ˡ⁾ 
Effective Wednesday, April 1, 2020 – December 31, 2020 ⁽²⁾ 
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I. Emergency Paid Sick Leave (EPSL) is to care for their own or someone else’s coronavirus-related issues.  
II. Expanded Family Medical Leave (EFMLA) leave is paid leave that will be provided when parents can’t work because 

their children’s school or child care services are closed due to the pandemic. The child must be younger than 18. 

Do any of the following apply due to Covid-19? 

 Employee is quarantined/isolated due to 
Federal/State or Local order. 

 Employee is quarantined/isolated due to a 
health-care provider order. 

 Employee is experiencing symptoms of 
COVID-19 and is seeking a medical diagnosis. 

Employee is likely eligible for 
Emergency Paid Sick Leave. ⁽³⁾ ⁽⁶⁾ 

Paid 100% of employee’s regular rate of 
pay. May be capped at $511/day or 

$5,110 in total. 

Do any of the following apply? 

 The employee is caring for 
someone who meets the criteria 
above. 

 The employee is caring for 
their child because of 
school/child-care closure.

Employee is NOT eligible for 
Emergency Paid Sick Leave 

Does employee qualify for Regular 
FMLA because a qualified family 

member is ill and thus they are 
eligible? 

Apply Regular FMLA Leave ⁽⁴⁾ 

Employee is likely 
eligible for Emergency 

Paid Sick Leave.  

Paid at 2/3 of employee’s 
regular rate of pay. 

Capped at $200/day or 
$2,000 in total. 

Employee may use 
accrued leave for the 
remaining 1/3 of pay.

FFCRA’s EFMLA and FMLA 
do NOT apply 

The employee must have 
worked for 12 months and 

for at least 1,250 hours 
during the proceeding 12 

month period. 

Is the employee unable to 
work or tele-work due to 
care of a child < 18 years 

because of a school 
closure OR a child-care 
facility closure due to a 

public health emergency? 

Has the employee worked 
for you for more than 30 
days (regardless of # of 

hours)?
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Employee is likely eligible for 
Emergency Family Leave. ⁽⁵⁾ 

Paid at 2/3 of employee’s 
regular rate of pay. Capped at 
$200/day or $10,000 in total 
for up to 12 weeks of leave. 
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